Background/Objectives: Unlike non-profit organizations, social enterprises must be sustainable through profit-making activities in order to pursue social purposes. However, the most important of the poor limited resources is also human resources, and for the efficient use of human resources, empowerment should be given to members. This study proves whether job engagement mediates the effect on sustainability when psychological empowerment is given to employees in social enterprises. Methods/Statistical analysis: The study subjects are employees who work in social enterprises, and survey was conducted as a survey method. The questionnaire consisted of 28 items including 8 items of demographics, and the Likert 5 -point scale was used for the measurement. In the empirical analysis, descriptive analysis, exploratory factor analysis and reliability analysis, and mediating effect test -1st stage multiple regression analysis, 2nd and 3rd stage hierarchical regression analysis-were analyzed using SPSS 23.0. Findings: The results of the study were as follows. First, the meaning, competence, and self-determination of psychological empowerment affected the economic foundation of sustainability of social enterprises. Second, the meaning, competence, and self-determination of psychological empowerment were found to affect the absorption of job engagement among members of social enterprises. Third, the absorption of job engagement of social enterprise members was found to affect the economic foundation of sustainability of social enterprises. Fourth, psychological empowerment, competence, self-determination were found to be partly mediated by the job engagement for formation of economic base of social enterprise sustainability. Competence turned out to be complete mediation. Improvements/Applications: When the social enterprise grants psychological empowerment to the members, it is confirmed that the employees have the authority to make decisions according to their ranks, which leads to a higher level of absorption to the job. In particular, the meaning of psychological empowerment is necessary for the formation of the economic foundation of social enterprises. Therefore, in-depth research is needs to improve the meaning of the members of social enterprises.
Introduction
It is clear that social enterprises contribute much to resolving income polarization and revitalizing the local economy. Social enterprises, unlike the Social Welfare Foundation, are self-profit organizations that provide jobs and social services to vulnerable groups based on their financial resources. [1, 2] Social enterprises complain of difficulties due to poor financial resources with very limited resources. Therefore, for the sustainability of social enterprises, it is best to make the best use of limited resources. Among the limited resources, the most important one is human resources. Empowerment is the most important to the members for the efficient use of human resources. Therefore, I would like to prove how the psychological empowerment of employees affects the sustainability of social enterprises through the absorption, which is a sub-dimension of the job engagement.
Materials and Methods

Concept of Social Enterprise
The characteristics of social enterprises are firstly to provide jobs and social services to the vulnerable, secondly to be self-reliant through profit-making activities, and thirdly to have a democratic decision-making structure including worker representatives. [1, 2] Korea's Social Enterprise Promotion Act is a company that conducts business activities such as producing and selling goods and services while pursuing social purposes such as providing social services or jobs to vulnerable class to improve the quality of life of local residents. Social enterprises" (Article 7 of the Social Enterprise Promotion Act) [1, 2] 
Concept of Social Services
The Research model and hypothesis 2.6.1. Research model
The purpose of this study is to analyze the effects of psychological empowerment of employees working in social enterprises on the sustainability of social enterprises through the mediation of job engagement. The components of each variable were adopted for meaning, competence and self-determination in psychological empowerment, economic foundation in sustainability, and immersion in job engagement. In order to empirically verify the purpose of this study, the research model was established by setting the meaning, ability, and self-determination as independent variables, absorption as parameters, and Formation of Economic Base as dependent variables. The model of effect analysis between variables is as follows [ Figure 1 ]. H1 . Psychological empowerment will have a positive effect on formation of economic base a sub-dimension of social enterprise sustainability.
Research hypothesis
1-1. Self-determination will have a positive effect on formation of economic base. 1-2. Meaning will have a positive effect on formation of economic base. 1-3. Competence will have a positive effect on formation of economic base. H 2 Psychological empowerment will have a positive effect on absorption, a subdimension of a member's job engagement.
2-1. Self-determining power will have a positive effect on absorption 2-2. Meaning will have a positive effect on absorption 2-3. Competence will have a positive effect on absorption H3. The absorption a sub-dimension of job engagement will have a positive effect on the formation of economic base a sub-dimension of social enterprise sustainability. H 4: The mediating effect of job engagement has a positive effect on the relationship between psychological empowerment and social enterprise sustainability.
4-1
The mediating effect of absorption has a positive effect on the relationship between self-determination and formation of economic base. 4-2 The mediating effect of absorption has a positive effect on the relationship between meaning and formation of economic base. 4-3 The mediating effect of absorption has a positive effect on the relationship between competence and formation of economic base.
Operational definition of variables
The operational definition of each variable is summarized as [ Table 1 ]. 
Research method
As a measuring tool, the questionnaire was measured on a 5-point Likert scale. Psychological empowerment was used in the 12 questions used by Spritzer (1995), which has been tested in many studies, and consists of 4 questions for meaning, competence, and self-determination. Job engagement consists of four questions and social enterprise sustainability consists of four questions.
Results and Discussion
Empirical Results
This study used SPSS 23.0 statistical program and analyzed the frequency analysis, descriptive statistical analysis, and validity of measurement variables. Pearson's correlation analysis was conducted to verify the correlation between the variables set prior to reliability analysis and hypothesis testing using the α's α coefficient.
Demographic characteristics analysis
A total of 273 samples were used in this study, and frequency analysis was conducted to determine the demographic characteristics of the samples. The results are summarized in the following [ 
The exploratory factor and reliability analysis
Factor analysis was conducted to verify the validity of the constructs for all the measurement variables used in this study. Among the question items, meaning3, compentece4, and Formation of Economic Base 4 were removed by inhibiting discriminant validity. Reliability coefficients for each variable were also high [see Table 3 ], confirming that the measurement variables were valid and reliable. 
Pearson's correlation analysis
The correlation coefficient r has a value of −1 ≦ 0 ≦ 1. If it is close to -1, it shows a negative correlation, and if it is close to 1, it has a positive correlation. The self-determination power is highest in the positive direction, with a coefficient of correlation of 0.695 **, followed by 0.684 **. Significance has a high correlation coefficient with ability (0.719 **), followed by immersion and 0.718 **. Competence is highly correlated with commitment and 0.741 ** 
Hypothesis test result
H1 Psychological empowerment will have a positive effect on formation of economic base a sub-dimension of social enterprise sustainability. As shown in [ H3. The absorption a sub-dimension of job engagement will have a positive effect on the formation of economic base a sub-dimension of social enterprise sustainability. As shown in [ Table 6 ] the summary table of regression analysis of absorption is significant for formation of economic base. Baron & Kenny's mediating effect test was conducted to examine whether the absorption mediated the effects of the meaning, competence, and self-determining powers of psychological empowerment between the formation of economic base. Before verifying the mediating effects, we reviewed the multicollinearity between the autocorrelation of the dependent variable and the independent variable. As a result, the Durbin-Watson index was 1.956, independent of autocorrelation, and the VIF index was 1.806 ~ 2.055, which was less than 10, indicating that there was no multicollinearity between independent variables. In the first stage of verifying the mediating effects, the independent variables (p <.001), meaning (p <.001), and competence (p <.001) were found to have a significant effect on absorption. Higher self-determination (B = .230), higher meaning (B = .302), and higher Competence (B = .339) resulted in higher absorption. The explanatory power for explaining absorption is 65.1%. In the second stage, independent variables such as self-determination (p <.001), meaning (p <.001), and Competence (p <.001) were found to have a significant effect on formation of economic base. Higher self-determination (B = .288), higher meaning (B =.214), and higher Competence (B = .297) resulted in higher absorption. The explanatory power for explaining absorption is 52.7%. In step 3, the final stage of the verification of the mediating effects, the absorption (p <.001) had a significant effect on formation of economic base, indicating a mediating effect. In stage 3, the meaning (B = .112, p <.05) is not significant, and the nonstandard regression coefficient decreased from .198 to .104. Thus absorption completely mediates the effect of meaning on the formation of an economic base. In addition, self-determination and competence have a significant effect on formation of economic base, so absorption is partially mediated the effect of self-determination, competence on formation of economic base. The results of the mediating effect test are shown in [ Table 7 ]. The results of the hypothesis test are shown in [ Figure 2 ]. 
Conclusion
The purpose of this study is to study the effects of psychological empowerment on social enterprise formation of economic base through the absorption of job engagement, focusing on the formation of economic base of social enterprise sustainability. Therefore, the results of verifying the relationship that the psychological empowerment of social enterprise members affects the formation of economic base through the involvement are as follows.
First, when psychological empowerment was given to the members of social enterprise, the members have the ability to make their own decisions in a limited range, and they are confident that they are able to work with confidence, so that they are strongly engaged in their enthusiasm.
Second, it was analyzed that devotion to social enterprise members had a positive effect on the social enterprise economic foundation. It has been shown that the involvement of employees in the job has a positive effect on the social enterprise economic foundation.
Third, psychological empowerment and self-determination were found to be partially mediated by the economic foundation of social enterprise sustainability, and the Meaning of psychological empowerment was completely mediated by social enterprise involvement of members has a great effect on the formation of economic base of social enterprises.
As a result, by carrying out psychological empowerment activities for the members of the social enterprise, they become more involved in the work, which greatly affects the formation of economic base of the social enterprise.
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